
Experts in  
International:  
Recruitment &  
Talent Identification 



With a network of offices 
throughout the UK, Kenton Black 
International pride ourselves 
on providing a first-class 
service and having the ability 
to identify and attract the best 
talent, globally. 

About Kenton Black 
International

Airports
•	 Hotels, Casinos & Luxury Resorts
•	 Commercial Buildings
•	 High Rise Residential Buildings
•	 Major Shopping Malls
•	 Mixed-use Retail / Commercial / 

Residential 

Projects
•	 Industrial / Manufacturing 

Facilities
•	 Data Centre’s
•	 Hospitals
•	 Major Infrastructure / Civil 

Engineering Projects - Roads, 
Bridges, Rail, Tunnels, Water etc.

Types of organisations we support:
•	 Construction Contractors - 

Building, Civil Engineering & 
Infrastructure

•	 Project Management Firms
•	 PQS & Cost Management Firms
•	 Consulting Engineers
•	 Architects
•	 Developers and Client-Side 

Organisations

Within these specialisms, we offer the 
following services:-
•	 Permanent Recruitment
•	 Temporary White Collar 

Recruitment
•	 Temporary Blue Collar Recruitment
•	 Payroll Services
•	 Retained Services

Our International Division has many 
years supporting the construction and 
engineering markets across the globe. 
A small example of the projects we 
have recruited for is listed below:

Kenton Black International support our clients in project and 
business-critical positions which require agility, confidentiality 
and professionalism.



Who we are Kenton Black International provide our clients with 
the world’s best talent who are both actively and 
passively searching for opportunities. 

MIKE BOWER  
GROUP MANAGING DIRECTOR,  
KENTON BLACK GROUP

mike.bower@kentonblack.com	
+44 (0) 7714 072 838

Mike brings over 30 years’ recruitment 
and executive search experience, 
leading the UK’s most successful and 
prestigious organisations. Mike manages 
Kenton Black Group and our subsidiary 
companies. Mikes’ specialisms include 
construction, infrastructure, scientific, 
finance, engineering and manufacturing, 
supply chain, mining, international, FMCG 
and facilities management.

DAVE BUTLER 
DIRECTOR, INTERNATIONAL & HSEQ, 
KENTON BLACK GROUP

dave.butler@kentonblack.com	
+44 (0) 7926 127 725

Dave oversees Kenton Black’s 
International Division. He has spent 
the last 20 years managing teams and 
assignments that have taken him across 
the globe and his teams have been 
responsible for key hires on some of 
the highest-profile projects in countries 
across the EMEA and APAC regions.

Never one to miss exciting industry 
trends, KB International is currently 
working with industry-leading clients, 
contractors, and consultancies on 
complex developments in the data  
centre, pharmaceutical and  
semi-conductor sectors.

JAMES BARKER 
DIRECTOR, ARCHITECTURE & DESIGN,  
KENTON BLACK GROUP 

james.barker@kentonblack.com	
+44 (0) 7926127727

James has spent over a decade 
working in recruitment. Initially within 
the technical side of Oil & Gas where 
he had the pleasure of working with 
clients in Europe, Middle East and the 
USA. In 2015 he entered the exciting 
world of Architecture and Design and 
has remained there ever since. With 
an excellent reputation and a growing 
network, he intends to retain a strong 
presence in the sector for many years to 
come.

All of our consultants are dedicated specialists within their chosen sectors. Beyond being 
experienced recruiters that can provide innovative recruitment solutions for niche roles our 
consultants understand to provide in-depth knowledge of their chosen sectors. They can consult 
on market trends, salary benchmarking, skills shortages and can draw upon extensive networks of 
clients and candidates specifically related to their sectors.

As a recruitment partner, we provide: 
•	 On-site visits to understand all requirements and both the company and local culture
•	 Extensive market research and candidate mapping 
•	 Full transparency
•	 In-depth skill, experience and competency-based interviews 
•	 Reference, offer and on-boarding management

We provide a level of diligence and expertise that far outmatches our competitors’ and we 
endeavour to ensure that our clients make the most informed acquisitions possible.

EDI@kentonblack.com		
+44 (0) 121 237 3700

For the past 5 years, Kenton Black have been proud to be the only supplier 
to employ an in house EDI team. Boasting an in-depth knowledge of equality 
legislation within the recruitment industry, including ex-offender & ex-forces. 
Experience in putting in place initiatives to drive balance and a proven track 
record in being able to work strategically to deliver a service that supports the 
achievement of organisational objectives with experience of multi-site, working in 
both the private and public sector in the UK and globally.

KENTON BLACK EQUALITY, 
DIVERSITY AND 
INCLUSION MANAGER 

= 330

Total number of  
candidates conditioned

By location

United Kingdom	 92
Germany 	 48
Norway 		  17

Switzerland 	 33
France 		  14
Spain 		  26

USA 		  65
Australia 	 35

EDI & Target Pool Analysis
Our Target Pool Analysis provides a clear demographic breakdown of all the candidates 
we contacted, based on the factors on the graph below. The aim of this is to give you a 
clear understanding of the talent market and where we believe the best candidates are 
coming from. Furthermore, we are a proud member of the 30% Club and so endeavour to 
show that in each search, at least 30% of the candidates we consider, are female.



Want Even More? 
Embrace the newest technologies with Kenton Black TALENTFLOW 
The CV is now an old piece of Technology born in the 16th century and popularised in the 1950s.  
In the modern Digitally Networked world there are so many more ways to connect than ever before. 
For many a piece of paper no longer serves as enough insight to tell us “who” someone is. And more 
often than not in the world of talent acquisition “who” is not always as critical a metric as “what”, 
“when”, “where” and “why”.

For these reasons Kenton Black Group invite our clients to become more involved than ever before giving full transparency & oversight 
to the entire selection process, using TALENTFLOW. Just some of the benefits of the TALENTFLOW system are as follows:

 

•	 Tailored Applications - client designed pre qual & tests

•	 Open Shortlists – see who has been shortlisted, rejected

•	 Deep Dive Profiles – work history, LinkedIn, Facebook, Instagram, Twitter

•	 Psychometric Profiling – as standard 

•	 Tailored Video Introductions – client designed video interviews 

•	 Communicate – tag, comment – disagree with a decision, interject and adjust

•	 Collaborate – move people along in the process, arrange interviews, sync diaries with multiple stakeholders

•	 Save hundreds of hours by interviewing only the most relevant & vetted candidates

•	 AI Data Mining – all platforms, all metrics, all job boards. 500million + reach. Great for volume recruiting  
	 across multiple locations

•	 FREE to use with all standard fee placements

Our process
Market Research 
First, we map the market, competitors and projects 
and compile a longlist of suited profiles, who will all 
be contacted for the opportunity. Our proprietary 
platform has access to over 500 million profiles and 
our in-depth market knowledge allows us to uncover 
individuals to which other firms would not know or 
have access.

Candidate Profiling & Interviews 
Candidates’ suitability will then be assessed for 
the role in question by asking a series of in-depth 
technical and personal questions. These interviews 
will be either conducted via video call or a face-to-
face meeting.

Referencing
We conduct a strict and rigorous 360 referencing 
process on all shortlisted candidates. 

Shortlist 
From the longlist, a shortlist of typically 3-5 suitable 
and qualified candidates is compiled and presented 
to the client. 

Client Interviews 
For the selected candidates, Kenton Black will 
collaborate with all stakeholders to coordinate the 
interviews and any additional services or vetting.

Offer Management 
We utilise our extensive experience to help manage 
the contract negotiations for the chosen candidate. 

Onboarding & Beyond 
We stay in regular contact with the hire to ensure 
they settle and provide appropriate client feedback.
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I have been dealing with the Data Centre team at 
Kenton Black for the past 8 years for my senior-
level management appointments. I have found 
them to be very good at understanding the brief 
from the outset and they then always provide 
accurate candidates to suit my requirements. 
Thereafter, the interview process has been very 
well organised and in most cases, I made an 
offer of employment. During this period, I signed 
a service level agreement with Kenton Black and 
used them on a single source basis.

Head of Procurement, Exyte

Client testimonials

I have worked very much exclusively with David for over 
16 years as either my preferred recruitment consultant 
when looking for career progression and or when building 
and developing my teams.

David is very astute and his professional approach and 
attention to detail, ensures you get the right personality 
profile, competency, and candidate to fit the role and the 
business. This saves invaluable time and effort, and the 
standard of the candidate is far superior to other agencies 
given the same role and job specification. David has 
always valued long term relationships and will gladly 
advise on any candidate or role.

David is dependable, honest and has professional integrity, 
a rare commodity in professional recruitment. I will 
continue to use David’s industry knowledge, expertise, 
advice and support going forward. We have developed a 
strong, long-standing professional relationship, because 
David understands the business and role, takes time to 
research, fact find and present the best candidates for the 
roles I need support in filling.

I would highly recommend David to any business that 
wants professional, honest, reliable recruitment advice 
and support. David always goes the extra mile to find the 
best possible candidates.

SHEQ Manager, Ardmac

Having worked with the Data Centre team at Kenton Black 
over the last few months I can highly recommend them for 
theirs approach, capabilities and relationship building skills. 
They have worked to get the best outcome for both parties in 
a very professional manner. They are willing to work through 
issues, after hours and on several occasions over a weekend 
to get the desired outcome.

Senior Cost Planner, ISG

SPECIALISM FOCUS : THE DATA CENTRE BOOM
Kenton Black International has a wealth of experience and a unique specialism in the Data Centre marketplace. This sector is growing 
exponentially across the globe with the demand for skills at its highest-ever levels. Here at Kenton Black International, we have a vast 
network of both clients and candidates who work globally in this arena.

•	 In some European countries, internet use has been up as much as 50%

•	 The digital economy in the UK accounts for over 7% of the country’s GDP. The UK is the leading colocation services market in Europe  
	 and comprises over 250 operational colocation data centres

•	 UK Data Centre market size to cross $8.4 billion, growing at a CAGR of over 4% during the period 2020-2025

•	 According to recent research, the DC market was valued at just over US$20 billion in 2018. This is set to rise to $65 billion by 2025

•	 The global data centre market is expected to grow at a CAGR of approximately 11% between 2017-2023

•	 The majority of current demand is coming from hyperscale operators. There has been significant growth in Scandinavia where  
	 renewable energy is cheap with plenty of available lands and a cooler climate. Ireland is also benefiting from the increasing demand  
	 for hyperscale facilities

•	 Europe data centre construction market is expected to reach around $13 billion by 2024, growing at a CAGR of over 4% during 2018-2024

•	 5G installation, the pandemic (huge increase in video calling) and Brexit are other factors driving the increased demand for data centres



TIMESCALES
Our average 

delivery schedule  
is 8 weeks + 
notice period

YOUR TIME 

Our clients commit  
7hrs per successful hire

OUR TIME 
Your consultant 
requires circa 

135hrs per 
successful hire

COST 

Our average 
contingency fee is 

20% of package value. 
Our average freelance 

markup is 20%

REBATE 
Our standard rebate is  

12 weeks. Our retention rate is 

in year 1
98%

OUR USP 
Our insight and use of technology gives our 

clients a strategic and competitive edge, 
whilst our delivery teams facilitate a seamless 

personalised candidate experience

WHAT YOU SEE 
A refined selection of the 
best talent recommended 

for interview

WHAT YOU DON’T 
Average 72, approached, 

filtered, rejected  
people per hire

OUR SERVICE
Every hire is tailored to you. From advertising to pre qual,  
to video questionnaires, EDI and demographic reporting,  

you set the pace & tone of each hire


