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Experts in Science
& Engineering:




With a network of offices
throughout the UK,

Kenton Black Science

& Engineering pride itself

on providing a first-class
service and having the ability
to identify and attract the
best talent, globally.

In any competitive industry, it is essential to have
access to the right talent at the right time.

Through our experience of working with both industry leaders and

companies from early-stage start-ups to large public companies. Our

newcomers, we appreciate that each client’s needs are different
and tend to evolve with time. We endeavour to build strong
partnerships that enable us to thoroughly understand those needs
and design tailored solutions for each project. Kenton Black Science
& Engineering work in conjunction with our

well-established functional specialisms which include:-

We have a long track record of servicing clients within contract
testing across food, environmental, clinical diagnostics and water
sectors. We understand the challenges and timescales within this
fast-paced and high-pressure sector. Whether it be Microbiology

or Chemistry, Laboratory or field-based roles. We can manage fast-
paced high volume projects for entry-level laboratory staff, detailed
contingency searches for highly niche technical scientists or Search
and Section projects for senior management and board-level
appointments.

Kenton Black currently has a wide pharmaceutical client portfolio,
including global leaders in pharmaceutical development and clinical
research, through to start-up SMEs in the pharmaceutical and
biotechnology sectors. Our expertise covers a broad remit of life
science job sectors, including clinical research, drug development,
R&D/Formulation, QC jobs, QA and regulatory affairs validation,
upstream & downstream processing, Capex, Opex Engineers/
Directors, QSHE and many more.

Due to the technical nature of roles within the medical device
industry, Kenton Black has a dedicated recruitment team sourcing
skilled and experienced professionals to fill a variety of medical
device vacancies. We serve a wide variety of public and private

medical device candidate networks span multiple skill sets, including
R&D, manufacturing, A/QC/Reg Affairs, Process Engineering, Capex/
Opex functions, Validation Engineers, QSHE, etc.

Our dedicated team covers the rich and varied spectrum that makes
up household goods, personal care, food & drink production and
NPD. Our team of experienced Scientists and Engineers are here to
help recruit the very best Formulation & Development Chemists, QC
& QA/Reg Affairs, Health & Safety, Process/Validation Engineers,
Upstream & Downstream processing roles, Capex & Opex functions,
production staff, HSE etc.

Our expertise in recruitment spans from innovative polymers to

green technology and fine chemicals/chemicals sectors. Working

with some of the oldest chemical companies in the world as well

as small and aspiring own label manufacturers we can support

recruitment in R&D, Manufacturing and product to market areas.

Our capabilities extend into Chemists, Engineers including ==
Upstream & Downstream functions, Capex & Opex roles, H&S and

senior-level management.

Within these specialisms, we offer the following services:-
Permanent Recruitment
Temporary White Collar Recruitment
Temporary Blue Collar Recruitment
Payroll Services
Retained Services

Kenton Black Science & Engineering support our clients on project and business-critical

positions which require agility, confidentiality and professionalism.




Wh Kenton Black Science & Engineering provide our
0 we a re clients with the world's best talent who are both

actively and passively searching for opportunities.

As a recruitment partner, we provide:

All of our consultants are qualified Scientists and Engineers who are

- On-site visits to understand all requirements and both the company and local culture

dedicated specialists within their chosen sectors. Beyond being experienced
recruiters that can provide innovative recruitment solutions for niche roles
our consultants understand to provide in depth knowledge of their chosen
sectors. They can consult on market trends, salary bench-marking, skills
shortages and can draw upon extensive networks of clients and candidates
specifically related to their sectors.

-+ Extensive market research and candidate mapping

+ Full transparency

+ In-depth skill, experience and competency-based interviews
- Reference, offer and onboarding management

We provide a level of diligence and expertise that far outmatches our competitors’ and we
endeavour to ensure that our clients make the most informed acquisitions possible.

MIKE BOWER
GROUP MANAGING DIRECTOR,
KENTON BLACK GROUP

Mike brings over 30 years' recruitment
and executive search experience,

leading the UK’s most successful and
prestigious organisations. Mike manages
Kenton Black Group and our subsidiary
companies. Mikes’ specialisms include
construction, infrastructure, scientific,
finance, engineering and manufacturing,
supply chain, mining, international, FMCG
and facilities management.

DR RAMALINGAM ELANGOVAN
DIRECTOR, SCIENCE & ENGINEERING,
KENTON BLACK GROUP

Responsible for the Science and
Engineering division throughout the
UK and Europe. Elango is well versed
in utilising his 20+ years of experience
with a strong network gained to assist
both candidates & clients in finding
suitable career opportunities. His key
area of expertise is in offering targeted
Search and Selection products. Elango’s
personal strengths lie within the
following sectors: Testing, Inspection
and Certification; Pharmaceutical,
Biotechnology and Chemicals.

A

q..\‘ : .:v
l u\/p
MARK BUSTOS
DIRECTOR, SCIENCE & ENGINEERING,
KENTON BLACK GROUP

Operations Director for the Scientific &
Engineering Division Mark has over 15
years' experience within the scientific
recruitment arena. A Chemistry graduate
with an excellent network within the
Pharmaceutical and Biotechnology
sectors, Mark has spent the last 10
years leading and developing teams

of specialist recruitment consultants.
Providing recruitment solutions for

a wide variety of clients Mark has
experience in implementing recruitment
projects including permanent,
contingency, high volume temporary
assignments and full managed services.

JASDEEP PANESAR
DIRECTOR, SCIENCE & ENGINEERING,
KENTON BLACK GROUP

Divisional Manager for the Scientific &
Engineering Division. Jas has over 10 years
of experience within the scientific recruitment
industry. Degree educated, BSc (Hons)
Pharmaceutical & Cosmetic Sciences, Jas has
spent 5 years working in the Pharmaceutical
and Medical Device industry before moving
into recruitment. Experienced in working with
a variety of clients, offering a consultative
approach, understanding the needs of the
business, skill sets and culture fit. Prides
himself on quality over quantity, offering

a tailored and flexible service. Including
permanent, contingency, retained search &
selection assignments and full

managed services.



Our process

First, we map the market, competitors and projects
and compile a longlist of suited profiles, who will all
be contacted for the opportunity. Our proprietary
platform has access to over 500 million profiles and
our in-depth market knowledge allows us to uncover
individuals to which other firms would not know or
have access.

Candidates’ suitability will then be assessed for
the role in question by asking a series of in-depth
technical and personal questions. These interviews
will be either conducted via video call or a face-to-
face meeting.

We conduct a strict and rigorous 360 referencing
process on all shortlisted candidates.

afle =iEe =iNe

EDI & Target Pool Analysis

Our Target Pool Analysis provides a clear demographic breakdown of all the candidates
we contacted, based on the factors on the graph below. The aim of this is to give you a
clear understanding of the talent market and where we believe the best candidates are
coming from. Furthermore, we are a proud member of the 30% Club and so endeavour to
show that in each search, at least 30% of the candidates we consider, are female.

From the longlist, a shortlist of typically 3-5 suitable
and qualified candidates is compiled and presented
to the client.

For the selected candidates, Kenton Black will
collaborate with all stakeholders to coordinate the
interviews and any additional services or vetting.

We utilise our extensive experience to help manage
the contract negotiations for the chosen candidate.

We stay in regular contact with the hire to ensure
they settle and provide appropriate client feedback.

By location

CLIENT TESTIMONIAL

| have had the pleasure of knowing the Kenton Black team for many years.
They are a well-qualified and experienced team of scientific recruiters
specialising in a range of multi-disciplinary sectors.

Kenton Black act in a consultative manner as a true resourcing partner,
offering solutions to complex manpower challenges within my business.

They have offered a speedy solution, with the choice of candidates and in a
cost-effective manner. On several occasions, my team and | have referred to
their expertise in the following areas:

- Executive search

- Contingency

- Temporary, permanent and contractual recruitment

- Market mapping and market-intelligence

+ Redundancy counselling

| have particularly admired their commitment levels, in-depth knowledge,
and network in the specific sectors that they operate and the feedback they
provided consistently. It is a pleasure to deal with everyone at Kenton Black

Science & Engineering. A truly professional service delivered in a friendly
and personable manner.

| could not recommend them highly enough, and am more than happy to
give testimony to their outstanding levels of customer service.

Lorraine Bater, General Manager SGS,
ex Concept Life Sciences, SGS, Harlan and Syngenta.

Want Even More?

CANDIDATE TESTIMONIAL

Jas helped me to find, apply and successfully
interview for my current role of Services
Manager at Labskin UK. His service was
exemplary throughout the whole process.
From the first exploratory phone call through
the interview preparation to the ironing out
of the job offer details Jas was friendly,
knowledgeable and extremely professional.
He put me at ease and made the process

as stress-free as possible while always
following through on the expectations he set.
He kept me appraised every step of the way
and was always on hand to help and advise;
Jas sets the benchmark of what a great
recruiter is like.

Matteo Capocefalo, Services Manager,
Labskin UK

Embrace the newest technologies with Kenton Black TALENTFLOW

The CV is now an old piece of Technology born in the 16th century and popularised in the 1950s.

In the modern Digitally Networked world there are so many more ways to connect than ever before.
For many a piece of paper no longer serves as enough insight to tell us “who” someone is. And more
often than not in the world of talent acquisition “who” is not always as critical a metric as “what”,

“when”, “where” and “why”.

For these reasons Kenton Black Group invite our clients to become more involved than ever before giving full transparency & oversight

to the entire selection process, using TALENTFLOW. Just some of the benefits of the TALENTFLOW system are as follows:

- Tailored Applications - client designed pre qual & tests
+ Open Shortlists - see who has been shortlisted, rejected

Deep Dive Profiles - work history, LinkedIn, Facebook, Instagram, Twitter

Psychometric Profiling - as standard

Tailored Video Introductions - client designed video interviews

- Communicate - tag, comment - disagree with a decision, interject and adjust

-+ Collaborate - move people along in the process, arrange interviews, sync diaries with multiple stakeholders

Save hundreds of hours by interviewing only the most relevant & vetted candidates

United Kingdom 92 Switzerland 33 USA 65
Germany 48 France 14 Australia 35
Norway 7 Spain 26

Al Data Mining - all platforms, all metrics, all job boards. 500million + reach. Great for volume recruiting
across multiple locations

FREE to use with all standard fee placements




KENTONBLACK

Lot

Our costs to clients
depend on the nature of
the project/assignment
required and is always

a very cost effective

offering.

TIMESCALES

We can deliver
assignments from
a minimum 24
hour turnaround
time.

OUR TIME

Your consultant
requires circa
148hrs per
successful hire

OUR SERVICE

REBATE

Our standard rebate is
12 weeks. Our retention rate is

98.0%

in year 1

OUR USP

Our insight and use of technology gives our
clients a strategic and competitive edge,

whilst our delivery teams facilitate a seamless

personalised candidate experience

Every hire is tailored to you. From advertising to pre qual, to video
questionnaires, EDI and demographic reporting, you set the pace & tone of each

hire



